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a) In case of Senior Secondary Schools, if all the lecturers in

o4,

Science/ Commerce stream are successful in seeking transfer and it
thus, results in an adverse effect on the studies of the students, then
the orders of all lecturers shall be implemented only upon the
availability of replacement in the school by way of promotion/new
recruitment/transfer of these Lecturers in the said stream. This
situation is is however purely temporary as Department has already
started promotions of lecturers and stations are being allotted.

b) In case of Senior Secondary and High Schools, if on
implementation of these orders the number of teachers in school
becomes less than 50% of sanctioned strength of teachers then these
orders will not be implemented for all teachers who got transfer from
that school until the school does not get replacement of that teacher.

C) In case of Primary schools if upon implementation of the
transfer orders the school is likely to become teacherless, then these



orders shall be implemented only upon on getting the replacement of
the said teacher during the subsequent rounds of transfers.
d) An employee under transfer may be relieved and allowed to join
from 10.04.2021 by the respective authority which shall also ensure
that the employee should not have been transferred on administrative
ground in the last three years.
e) The Head of the school where the teacher is joining will
ensure that the number of teachers belonging to Special
Category, as defined in Para 6(iii)(b) point 2 to 6 of the Policy ie
Widow/ divorced/ unmarried female/ wife of serving Military personal/
Paramilitary personal working outside the State, Widower (A male who
has lost his wife and has not re-married) and has one or more minor
children and/ or unmarried daughter (s), Differently abled persons,
Diseases of “Debilitating Disorders” (i.e. cancer, chronic renal failure,
thalasemia, sickle cell anemia, Hepatitis (B and C ), teachers having
Mentally challenged children with IQ below 70 or 100% differently
abled child, shall not exceed 50% of the total sanctioned strength.
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