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leave will lapse at the end of every

year and not entited for
encashment.

For Non-Teaching Staff: Leave is
earned at the rate of 1/24th of the
period spent on duty, during the
first 10 years of his service, 1/18th
of the period spent on duty during
the next 10 years of his service; and
1/12th of the period spent on duty,
thereafter. The leave will lapse at
the end of every year and not

entitiled for encashment.
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service and in such cases double the
number of HPL will be debited to
the HPL accounts.
foat . AEUs frgr fHftmr nigAg (Rfamifi)
=it |
o fE vi? I Quv fast Iouw A
riuz fagy fifftor neme B W
Te3d fer yes ads &Et 3adr!
feow Heus fragr fRftmr nera (Bfpaim) feenm
g gl HY ©e39 fed yers a9 et 39
H@%%
IJRES HufH frfiprr nifrs nearadt
Uwg, MRS 59|
q_
fus niaz § : SriMEHB/2018G37 fugt: 4202-2018
€39 Jo fafimr § gua™ 3 wer araeet &t I wter I:-
. AYT f5ut MRSt
2.  AYT EARATEH
3. SN HrEtAR) § Bfer d93 3 ugz i3
4. FAHT MANA.Z/SHAN HSE|
. - ) -
ACZ ymae fedaed
Ircdt Hafia fiftmr nifsnrs nErget



