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- ~ GOVERNMENT OF PUNJAB
- - DEPARTMENT OF EDUCATION
Notification

The 10th February, 1992

No. G. S.R. 10/P.P.M. RSE. (S. S.) R. 81/.r 22-A/92.—In exercise

of the powers conferred by rule 22-A of the Punjab Privately Managed
Recognised Schools Employees (Security of Service) Rules, 1981, and -all-

other powers enabling him in this behalf, the President of India is pleased

. to make the following scheme for the grant of retirement benefits to the

employees of the Privately Managed Recognised Aided Schools, namely:—
SCHEME
Chapter-1

1. .Sholrt title and commencement.—-—(l) This Scheme may be called
the Punjab Privately Managed Recognised Aided Schools Retirement
Benefits Scheme, 1992. :

(2) It shall be deeme.. to have come :.ito force on and with effect
from the fifth day of February, 1987.
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- 2. Definitions.—In this Scheme unless ine context otherwise requires,—

(a) ‘Department’ means the Department of Education ;

(b) ‘“District Education Officer (Schools)’ means an Officer appoin-
ted as such by the Government and includes the District
Education Officer (Primary ) ; ‘

(¢) ‘Form’ means a form appended to this Scheme -

(d) ‘Government’ means the Government of the State of Punjab
in the Department of Education ;

‘(¢) ‘Pay’ means the amount drawn monthly by an emplovee as,—

(i) Pay, other than special pay or pay granted in view of his

., personal qualifications, which has been sanctioned for a

post held by him substantively or in an officiating capacity

or to which he is entitled by reason of his posiiion in a
cadre=;

(i) Special pay and personal pay ; and

(iii): any other emoluments whichmay specifically be classified
~as pay by the Punjab Government in the case of Govern-
ment employees ; and
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| ; Xpressi in thi fined
i ' d expressions used in this Scheme, but not de ,
0 Thsi:ilo rﬁ:%the Eame meaning as assigned to them in th;
) Punjab Privately Managed Recognised Schools (Security o

Service) Act, 1979, rules made thereun‘der and the Punjab
: Civil Services Rules. -

(‘/‘* o L CHAPTER I

ication.—This Scheme sha]] apply to all the employees,
.- ‘ (lt)hoép\ggo do not opt in terms of clause 4 (subject to the cond:!tlon

that the Managing Committee:of a Privately Managed Recognised Aided
School, executes an agreement in Form supported by a Tesolution
of the Managing Committee to abide bythe

v }
. (b) were working on aided Posts immediately before the fifth
| day of February, 1987 and continue to work ag such after

that date :

: .Provid‘ed that the employez

(i) onor after t e fifth;'day of February, 1987, but before t he 16th
N day of January, 199} ;

shall have the right to Opt within a period of four months fromtpe
ate of publication of this §

1 ¢ Cheme to pa or not to be go-
vérned by o Provisions of t e Schemse.
¢

v (2) ¥The Scheme shalj not “apply to y—

() th: employeas

(1) the employees who reyi [ Posts before the
y of ¢bruary, 1987 and the employees Wwho attained

2 ag: of sUperannuation bafore ‘

1987 an

the fiftp day of February,
Were re-employed on aided posts ;

5 Fand 4 O ale governed byt he Contri butory Prdvidcnt
© #&.fund; an
LS > £ -

,.(i:v) the employees employed ‘opn g leave

: -gap arrangement on
- ad hoc basis,

4. Exercise of Option.—The optj |
econd: Proviso to gyp-
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Managing Committee within a period of four months from the date of
pubication of this Scheme in the official Gazette :

Provided that ,— . —
(i) inthe case of an employee who, on the date of publication of
this scheme was abroad or on leave, the option shall be
- exercised within a period of four months from the date of
~, taking the charge of his post :

(ii) where an employee is under sué_pension, onthe date of publi-

cation of the Scheme, the option shall be exercised-within a
period of four months from the date of his joiningthe duty ;

(iif) anoption once exercised shall be final and if a person fails to

' exercise his option forthe Scheme withint he specified period
referred to above, it shall be deemed that he has opted for
the Contributory Provident Fund benefit: as envisaged in rule
22 of the Punjab Privately Managed Recognised {Schools
Employees "(Security of Service) Rules, 1981 (hereinafter
referred to the Contributory Provident Fupnd );

(iv) an employee who dies on or after the fifth day of February,
1987 and who could not exercise his option, the legal heir
of such employee who is entitled to receive retirement
benefits under the Scheme, shall eXercise option, subject
to the conditionthat the legal heir shal] have to deposit the
amount received bythe deceased employee or by him, asthe
case may be, under the Contributory Provident Fund,

5. Benefits under the Scheme.—The followi ng retirement benefits shall .
be granted underthe Scheme, namely :— ,

y(a) Superannuation pension ;
(b) Dea\th-cum-;tiremem gratuity ;
(c) Family Pension ;
(d Iavalid pension ;
(¢) Compensation pension ;

() Compassionate allowance s and

(2) Retirinw
P—

CHAPTER 111

ualify for retirement benefits under this Scheme unless —
(i) he attains the age of cighteen years ; /
(i) hetakes charge ofthe aided post to which he is first appointed /
except for which it is Otherwite provided by special rules |

or contract ; and
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(i) the Service 1s on an aided post on regular basis.

(2) The leave admissible under the Pupjab Privately Managed Re-

= cognised Schools Employees (Security of Seryi ce) Rulgs, 1981 and underthe

instructions issued bythe Department from time to time, shall qualify for

pension but leave without pay and period of suspension, overstay of leave

-not subsequently regularised underthe above said rules andthe period of
break inservice shall not be reckoned as qualifying service.

4) In a case where the total qualifying service is less than ten
years;'no pension benefit shall be admissiple.

"(5) The service rendered on ap aided post in another privately ' l
Managed recognised school in the State of Punjab, shall coupt for
Tetirement benefits ; '

Provided that the contributory_Provident Fund account of the

employee in the Previous school contipued as such in the subsequent

school to which he s transferred or appointed and there is po break in
selvice.

~ (6) The qualifying service will be taken into account with effectf
from anemployee started contributingtowards the Contri butory Provident
Fu nd. L V. o

-
‘ 7. Condonation of interruption ~—~(1) In the absence of specific
Indicationto he contraryinthe scrvice record of t he employee, ani nicrrup-
ton b:itween spells of service re ndered by an employee under t he same

Managing Committee, shalj be treated as automatically condoned and
shall be treated as qualifying service for felirement benefits |

Provided that {pe Inlerrupiion caused by resignation, dismissal,

removal from servic: or due 'O patdcipation in'strike shalj not, be con-
doned.

. (2) The period ol interruption pot condoned by the Managirg
Committee sphy)j under no clreumsiances be reckoned as quabifying c(rvicg
lor retirement benefits.

_ 8. Entitlement for pension.—Anp employee shall be entitled for pen- il
Slon under the Scheme only after he complete s ten years (twenty half -
years) qualifying scrvice.

(2 In.case of Class IV Employees, the date of retire me nt chall be i e

date on which he completes sixty Years of his age.

TR RS W S e e
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(3) Pension shall be commuted at the rate of fity per cent of tke
?fverage pay of the last ten months, The adm}ss;blllty ~of full pension
shall be oncom leting thirty-t hree years qualifying Service. Incase the
mﬁpemion I8 less thanthirty-three years the pension
shall first be commuted at the rate of fifty per cent of average pay of last
ten-months and then it will be Proportionately reduced. If the pension so

commuted falls short of rupees 375, the same shall be raised to rupees
375 in all cases.

ten yaars (twenty half 'year), the service gratuity shall be calculated: at'the
uniform rate of half mont b’s payforevery completed six monthly period of

10. Service Gratuity :—(1) Where the guah'fying service is less than /
service. .

22, A .

11. Retirement Gratuity —(1) An émployee who has become -eli-
gible for retirement benefits under the Scheme on his Tetirement from
service, shall bs granted ap additional retiremept gratuity as given belpw —

(i) inthe case of Class TV employee, 1/4th of his pay for each
completed six monthly period of qualifying service subject
to a maximum of 17} times of pay ; and :

(i) in the case of employees other than Class IV employees, 1/4'§h
of the pay of ap employee for each completed six monthly
period of qualifying Service, subject tg a maximum of 164
times of the pay

Provided that the maximum amount of retirement gratujty shalj
not exceed rupees ope lac in any cage
*__%‘ ‘?T‘._"_\-_ RO Sung XN

12. Death Gratuity,—IJp Case of ap employee who dies in harness,
the death gratuity shall be admissible at the rates given below :—

Length of service Rate of Gratuity
~_ “-__%
)

Less than ope vear Two times of pay;

(i)  One year of more byt Six times of pay;
less than fve years

. (i)  Five years or more but Twelve times of pay; and
less than twenty years

(iv) Twenty years and above Half pay for fvery completed siy
monthly period of qualifying service,
subject to g minimum of thirty.
three years pay

Provided that the amount of the
death gratuity shall in no case
¢xceeds rupees one Jac.

_— _
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13. FMy Pension.—In case of th';e death of the employee or pen-

sioner, the family pension shall be granted as given below —

- (1) the rates of family pension during the first Seven years or till the
employee would have attajned the age of sixty-five years, had he
survived, whichever is less, shall be as follows _-—

‘Range of Pay Rate of family pension per month
(1) UptoRs. 1,500 Slxty per cent of pay subject to

fummum of Rs.  750;

(ii) : Exceeding R, 1,500 but Forty per cent of pay subject to a -'
not exceeding Rs, 3,000; minimum of Rs, 900; - and [

(iii) Exceeding Rs. 3,000; Thirty per cent of pay subject to a, |
Dumimum of Rs. 1,200 and maxj- :
mum of Rs. 2,500; !

(2) After the expiry of seven years Or the completion of Sixty-five

years of nis .a8¢, had e cmployee survived, whichever js
less, the rate of lamily pensjop suall be as follows :—

Range of pay Rate of family pensjon Per month
(1)  Upto Rs. 1,500; Forty per cent of pay subject to 4
Diumum of Ks. 37, s
i) Exceeding K. 1,500 but Thirty per ceyr oi" pay subject to 4
Holexceeding Rs, 3,00U; Willhwain O s, ouy; upg
(111) Exceeding Rs, 3,000 Iwenty per copy ol pay subject 10 4

Wil uul Of g5, Juy anamax;mum
UL Ks. 1,00y, .

Note.~In case por the husband yiq “HE Gic e employees of the pri- *’
vately managed recogniseq AICU SCLOOIS, LE Mkl ugy Iy
pension i (he cvent of dealy LOULL Ul ey Suall Loy CxCecy
Ks. ../.,.'35(}. .

14. invaiid Pension.—71pe cmpioyees of e brivaiely 1nanyged fvcog-
nised aided SCLO0Is, who are Qecidreu PuysiCany wrvagyg shiaj) be glalleq ,
weightage of five years in lhelr qualilyiug scrvice jor PUEMSION adid 11 e
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‘ qua}(ifying service after the grant of th

is weightage remains below ten

years, the same will be raised to ten years and the employees concerned

shall be granted proportionate pension
375 per month. -

subject to a minimum of rupees

_15. Medical Certificate for invalid pension—(1) An employee
applying for an invalid pension shall submit, a medical certificate of
incapacity from a medical Board constituted by the competent authority
Included as a member thereof
whenever woman employee is to be examined. o

in" which a lady doctor shall also be

(2) No medical certificate of incapacity for service shall be granted
unless the applicant produces a letter from the District Fducation
Officer concerned to appear before the Medical Board and for that purpose
the Medical Board shall also be supplied a statement by the District
Education Officer concerned regarding the age of the applicant and where
the service book of the employee concerned has been maintained, the age

recorded therein shall be reported.

(3) A brief statement of the medical case ang that of the treatment
undergone shall be appended to the: application. ,

(4) A simple certificate that in inefficiencyis due to old age or natural
decay from advancing age, shall not.be sufffcient in the case of an employee
whose recorded age is less than fifty five years.

Y

16. Co ionate Allowance.—
an employee who has been dismissed or

o) sion shall be admissible to
rémoved from service op account

of misconduct or misbehaviour' but such an emplopee may be granted
a compassiopate allowance subject to the approval of the Government,
only in special circumstances for reasons to be recorded in writing -

“— Y
£

-

Provided that the allowance so gr

anted to an employee shall not

exceed 2/3rd of the pension, which would have been admissible to him,

had he been retired on medical grounds.

e =

17. Retiring pension.—(1) A retiring  pension and retirement
gratuity shall be granted to an employe¢ who retires voluntarily or js

retired compulsarily according to the
provided in the succeeding sub-clauses;

length - of qualifying service, as

b T S b e

completes twenty-five years of qualifying service or on any other dates
‘thereafter to be specified in the notice or on the date on which he attain

fty years of age :

Provided that wbere three months

notice is not given or notice for

a period less than three months in given, the employee shall be entitled

Pert
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to claim a sum equivalent to the amount of pay and allowances at the same
rate at which he was drawing immediately before the date of retirement,
for a period of three months or as the case may be, for the period by which
such notice falls short of three months.

(3) An employee may, after giving at least three months noticé .in
writing  to the Managing Committee, .retire from service on the date op

which he completcs‘Lw_e_n_ty;ﬁxLy%z}rs_, of qualifying service or attains
fifty years of age or on any date thereafterto be specified in the notice:
R S

Provided that no employee under suspension shall retire from service
except with the specific approval of the Managing Committee.

Note—In case falling under this clause, if the retirement of the employee
is set aside by a court of law, all pecuniary liabilities consequent
thereto from the date of compulsory retirement upto the date of
his rejoining the post, shall devolve on the Managing Committee,

18. Compensation pension.—If an employee is discharged by the

‘ Managing Committee owing to the-abolition of a whole-time aided post, .

he will, unless he is appointed to another postthe condidtions of which
are deemed to be at least equal to those of his own, have the option :—

(a) of taking compensation pension or gratuity to which he may
be entitled for the service he has already rendered; or

(b) of accepting another post under the same Managing Committee
for which he fulfils the prescribed qualifications if offered
and to continue to count his previous service for pension.

19. For the purpose of death-cum-retirement gratuity, “Family”
shall include the following relatiVes of THe efployees —

(i) Wife or wives including judicially separated wife or wives in the
case of male employee;

(i) busband including judicially separated husband in the case
of female employee;

(iii) sons 1 (including step children
and adopted children

(iv) unmarried and widow daughters

(v) brothers below the age of eighteen years and wnmarried and
widowed sisters, « including step brothers and sisters;

(vi) father 1 including adopted parents in case of
_ individuals whose personal law: permits
(vii) mother adoption

(vii) married daughters;” and

(ix) children of a predeceased son.
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CHAPTER 1V

« 20. Subscription and maintenance of General Provident Fund
Account.—(1) The employees who were acoppointed on or after the com-
mencement of the Scheme and.also the other existing employees who
opt for the Scheme shall contribute towards the General Provident Fund
at the rate prescribed by the Punjab Government for their employees.
An employee may, however, subsribe voluntarily at higher rate than
that prescribed by the Punjab Government. The fund shall be regulated
in accordance with the rules and procedure to ;be prescribed by the
‘Punjab Government from time to time.

(2) The date of switching over for the existing employees to General
Provident. Fund shall be fixed by the Director. The. Managing. Committee
shall maintain the General Provident.Fund Account; - .

2]. Refund of employee’s share of Contributory Provident Fund.—
(1) Employees who are governed under the scheme and those who -opt
for it, shall apply, in writting, to the Manging Committee through the Head
of the School stating that they are willing to refund the employee’s share
of contribution of Contributory Provident Fund together with interest
accured thereon and transfer their own share with interest accrued thereon
to the General Provident Fund with effect from the date they stareted
Contributory Provident Fund. The Head of the School and the

Managing Committee shall transfer the requisite amount to the General .

Provident Fund and intimate the same to the District Education Officer.
The Managing Committee shall keep a record of the General Provident
. Fund or Contributory Provident Fund Account, as the case may be.
- The employer’s share with interest would be credited to the consolidated
Fund of Punjab State and the employee’s share will be credited to his
- General Provident Fund Account.

(2) The amount of employer's share of contribution to the Contri-
butory Provident Fund together with interest required to be refunded or
actudlly refunded”shall be recorded in the service book under proper
attestation.

Note.—~The employees or their legal heirs, as the case may be, who have
already drawn the employee’s share of Contributory Provident
Fund together with interest accrued thereon and are in a
position to refund the same in cash, may be allowed to adjust
the same against the amount of gratuity or arrears of pension_ that
may be admissible to them. In such cases the employee’s share
of Contributory Provident Fund together with interest accrued
thereon shall be refunded with ten per cent inerest on the amount
actually drawn, caléﬂatcd%ﬂﬂﬁ%e?f‘ﬁfﬁﬁhf’tﬁésaid amount
to the dats of refund or adjustment and if there still remains any
due amount it will be adjusted by non-payment of pension till
recovery of the total amount is adjusted. *

(3) The date of drawal ; and_refund of the amount, of- employer’s
share together with interest thereon, shall be recorded in the service book

and the entry shall be attested after verification by the District Education )

gyt

v e .
.3._.i )




L

56 PUNJAB GOVT GAZ.(EXTRA), Fug, 12, 1997
’ (MAGHA 23, 1813 SARA)

Officer concerned or any other officer authorised by the Director. The op-
cerned employee or their legal hair, ag the case may be, shall give an
~und ing in writing to the effect that he has no objection to such
- Trecovery or adjustment. '

 CHAPTER v

- 22. Mnanaging Committee’s Contribution towards Pension and
Gratuity.—(1) The existing Contributory Providept Fund shall continue
to be maintained by the Managing Committee for those employees who

~do_not opt for the ‘scheme. 7 ~ '

by the competent authority of the pay of the employees as their share of
Contributory Provident Fund, as if the employees are not optng or had
not opted for the scheme. This . contribution shall be credited to the
Consolidated Fund of the State of Punjab,

in

(b) The Managing * Committee shall attach a detajled challan
alongwith the Schedule (in duplicate) showing the necessary particulars
that is the name, designation, contribution in respect of each employee
and the grand total while presenting the bill to the concerned treasury;

(c) The treasury Officer shall pass the bill after deducting the
amount of Managing Committes’s share by book transfer and credjt it
to the relevant receipt head,

number and date on the challan and forward the original copy to the
Managing Committee for malntaining detailed account and will  submit
the consolidated account to the Accountant General, Pupjab,

(4) In case of default or non-implement ation of any instructions
by the Managing Committee as envisaged under the Scheme, the
Director shall have the right to deduct any amount that may be due to
the Managing Committee from the amount of grant-in-aid due tg the
Managing Committee and may suspend grant-in-aidto (he concerned
school  The Director cap remove the school managed by the Mapag-
ing Committee at faylt from the grant-ip-aid list with the prior
approval of the Government a .

23. Commutation of Pension .—Ap ¢mployee shall be entitled to
commute for a lump sum bayment any portion consisting in whole
. Tupee not exceeding one-third of any kind of pension which has been

s bt ettt b
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~ "®Provid:d that in calculating the amount of the uncommuted resi-

- dae,there may bs added toit, the uncommuted portion of any other
bermagent pension or pension payable tothe applicant frem (le re
venuos of the Punjab Government, any other State Government or
Government of India : | -

. -, Provided further that an employee or pensioner against whom any
judicial or disciplinary proceedings have been instituted. shall not be
permitted to commutc any part of his pension during the pendercy
of such proceedings. | .

. CHAPTER V1 : L

.. 24, Adjustment and recovery of dues.—(1) The Managing
Committes. or District Education Officer shall {ake stepst1o astees the

-dues. outstanding against the employee two years before the date on
which he is duc to retire on superannuation. e

e A A MR, AR R AR

: (2) The asscssment ofthe outstanding dues against the employes
shall be completed bythe Managing Committee and the District
Education Officer eight months prior tothe date of his retirement.
E%"G) Ta: di:s as asssssed including those dues which come to
the notice subsequently and which remain cutstardirgtill the date of
tetirement of the employee, shall be adjusted against the amount of
d:ath-cum-retirement gratuity .becoming payable to the employee on
“his retirement. .

} - (4) When an employee retires from service, an Office Order

' ,#hall be issued to that effect by the Management Committee and
Sopies thereof shall bz endorsed to the Director and  District - Edu-
mtion Officer concerncd.

. 25. Power to withhold pension.—Future good conduct is ar
.mplied condition for every gramt of a pension and as suck Direcios
Fescrves to hitself the right of withbolding or withdrawing a pensior
or any part of it, if the pensioner is convicted of aserjous crime or
is guilty of a grave-misconduct.

26. Arbitration.—If any dispute arises between the employee and
the Managing Committee -relating to the delay in forwarding the
pension papers ofthe employce, then the matter shall be referredie
the Dircctor for decision and his decision shall be final ard binding
upon the parties. '

27. Head of Account to debit expenditure —The charges .on
account of expenditure under the Scheme shall be dibited to the
Head ““2071-Pensions and other Retirement Benefits-189-Pensicnt o
Employees of State Aided FEducational-I-Institutions-0l-Pensicn 1o
Employces of State Aided Educational Institutions.”

. 28, Overriding effect—Not withstanding anythirg contaircd
! any law or rule forthetime being in force, the provisions of
this Scheme shall have over-riding effect.

| 29, Interpretation of the Scheme.—If any question arises asto

the interpretation of the Schéme the Government shall deciae the:
sama.

- e *
Lbea ) T L5 [t e
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(See clause 3 )

. (An agreement,to be ¢xeculed bythe Managing Committee  for
 implementation of the Tetirement benefits to the employees)

. > » o
An agreement ‘made on day of — between
{anaging Committee (hereinafter called thec Commiitee, which ex-
-ssion shall include its successor of thc one part) and the Governor
" Pupjab (hereinafier refcrred to as the Government of the other

art).

Whereas the Government has |decided to grant Death-cum-
etirement gratuity/pension/family pension and cother relatcd b{:ncflts
2 liew of Contributory Provident Fund to the employee of Privately
\anaged Recognised Aided, Schools with ¢ffect fremthe Sthday of
“:bruary, 1987 in accordance with the procedure prescribed bythe
Sovernment subject to the condiion that Managing Commiettee of
ine concerned school shall execule an agrreement to abide by the
rovisions of the Punjab Privately Managed Recognised Aided schools
\Retirement Benefits schemes, 1992 and instructions issued from time

5 time in this respect by the Government ;

3

it

And whereas the Committee e e e e e e e e V] €
‘Resolution No. dated —in fulfilment ofthe
londitions for the grant of retirement benelils inlieu ofthe Contri-
putory Provident Fund has agreed to abide by the provisions of the
“unjub Privately Managed Recogniced Aided SctecoB® Retirement

scncfits scheme, 1992, and instructions Jsited ficm time to time by
'he Government, in this regard.

S

In case ofthes existing employce who are governe d by tke Contri-
sutory Provideni Fund and who ¢izcl 1o bo governed by the Punjub
Privately Managed Recogniscd Aided Scbeols Retirement Benefits
Scheme, 1992, the Managing Committee’s share and Government’s
<hare ofthe Coniributory Provident Fund frecmthe date of admittance
‘o the General Privident Fund alongwith the interest accrued there-
upon upto the date oftransfer of such deposits shall be refunded and

credited tothe Consolidaied, Fund of the State of Punjab ;

: Further the Committee thas altc aghted to contirte to conintue
[ive per cenl oI ten per Cont I @1suchrates asmay be fized fromtime
1o time ofthe pay as their share ¢l Contritutory Provident Furd s
if employee are not opting or had not opted forthe retirement bene-
firs under the Punjab Privately Managed Recogniced Aided Scheols
Retirement  Bencfits  Scheme, 1992. This contribution shall  be
credited tothe Consolidated Fund of the State of Punjab. §

. In pursuance of the said agrecment, the Committee hereby
agrees that it shall duly, faithfully and punctually perform  allthe
‘conditions set out inthe agreement. In the event ofthe failure of the
tGommitiapmto—actonthe said conditions,  the Director of Public

: N - a0 nd _inrh
‘ k s N . L= 4
. e

v 8 : R
o oA 4 Nt S PRCIN £ e ke
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ec_anv_ athar

! guncr_tiqp‘w@;hools), Punjab and Director ol pPublic Tostruction

At it e Ao A et A 48
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officer authorised by him inthis behalf shall
amount due tothe Committee, from the

being 1ssued tothe Committee and maytake such action against the
Committee as may be deemed proper with

U L@ | : , in the frame work ofthe
I;L91191_£ab Privately Managed Recognised Aided Schools Benefit(s) Scheme,

be entitled to deduct any
amount of grant-in-aid

In witnes_s whereof ‘the partigs have signed, this deed on the
dates respzctively mentioned against their signatures,—

() Withess
(2) Witness

’ (1) Manager

(2) Correspond:nt

District Education Officer

(For and on behalf of the Governor of
Punjab)

s
Countersigned ,
Signature ‘
Namo in fuil— —
¢in Rlock letter)
P———s. . ] . \ (4
De:signation IS
(District Education Officer) ' ,
Gifice
Seal
ACKNOWLEDGEMENT
Roceived  from  ShrizShrimat —
designation Oltice/Schoo! — ———
tion and undertaking dated ————————for (i) pensicnary -
wneiinaj(i) existing contributory provident furd.
Joie.—Strike out (1) or (i) which s not applicalbe.
4licd ..— . . . ~
; District  Education Oﬁ:ccr
l (With seal and full name in block letters).
| s
i /
§
- T
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