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x-6itdr E rfi{ *rc # Jeewan lal Ltd. calcuua vs its wortmen AIR 196l SC t56d aE* ftr-g
i"o sox€ ar_sq.d q{d *3 a€ ua:-

"If an employee continues to b€ absent from duty without obtaining leave and in an unauthorized
manner for such a long period of time that an inference may reasonably be drawn from such absence that by his absence
he has abandoned service, then such long unauthorized absence may legitimately be held to cause a break in the
continuity of service."

fgd -d iF Shahoodual Vs Registrar Cooperative Societies, Bihar AIR 1974 SC 1896 f* xrdaar
grrdrr irc r{B Fdm dt' ta lr5gc irs' trs' A;-

"After having been taken through the assertions made by both sides, we have no hesitation in coming
to the conclusion that even if tle appellant was being punishd so tbat Article 3l I could appty, he had been, in thi
circumstances ofthe case, given sufficient opportunity to explain his conduct. He had failed to avail ofthat opportunity.
It could not, therefore, be said that the requirements of nahral justice or of Article 3l I of the Constitution had been
contravened. ln any case, on the facts before us, we think that it will be useless to afford any further oportunity to the
appellant to show cause why he should not be removed from service. The undenied and undeniable fact that the
apPellant had actually abandoned his post of duty for an exceedingly long period, without sumcient grounds for his
absence, is so glaring that giving him firther opportunity to disprove what he practically admis could ierve no useful
pupose. It could not benefit him or make any difference to the order which could be and has been passed against him. It
would only prolong his agony."

HE'fdr Erfi{ *dd ?'|rd frdhrr E!?ra'f# ia ir viiay. S Sathaye Vs tndian Airlines Lt4 And
others, i *n fds fir$ 06-09-2013 S i€€ aFB' f+s $u?-d-s 6uq'6g a.6-d {' t6 )rf6grd rE Wr€s Ets" t -

"Absence from duty in the beginning may be a misconduct but when absence is for a very long
period, it may amount to voluntarily abandonment of seryice and in that eventually, the bonds of service come to an end
automatically without requiring any order to be passed by the employer.', h ;iAnl? ZO14 (3) RSJ(I ) R qe,fr* ir
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