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"That in such a case, long unathorized absence may reasonably give
rise to an inference that such service is intended to be abandoned by the
employee, being a case of abandonment of servcice,no notice/Inquiry is

required".
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"That in such a case, long unathorized absence may reasonably give
rise to an inference that such service is intended to be abandoned by the
employee, being a case of abandonment of servcice,no notice/Inquiry is

required".
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